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Boston College 
William F. Connell School of Nursing 

Diversity Advisory Board (DAB) Meeting Minutes 
Friday April 27, 2012, 12:30p-1p (lunch), meeting 1p-3p 

Cushing 411 
 
Participants:  
DAB members external to Boston College:  

¶ Linda Battle, DNP, PHCNS-BC, Lecturer, Harris College of Nursing and Health Sciences 
at Texas Christian University 

¶ Eva Gomez, RN, MSN, Staff Development Specialist, Childrenôs Hospital Boston 

¶ Rolando Perea, RN, MSN, CS, Critical Care Nurse Practitioner, University of 
Massachusetts 

¶ Deborah Washington**, RN, MSN, Director, Diversity Patient Care Services, 
Massachusetts General Hospital, Boston, MA  

¶ Angelleen Peters-Lewis**, RN, PhD, Director, Women's and Newborn Nursing and 
Clinical Services, Brigham & Womenôs Hospital  

¶ Norma Martinez Rogers**, PhD, RN, FAAN, Professor/Clinical, University of Texas 
Health Science Center, San Antonio, TX    

¶ Jennie Chin Hansen*, MS, RN, CEO, American Geriatrics Society 
 
DAB members from Boston College:  

¶ Kelly Montrym**, Senior Admissions Associate, Boston College  

¶ Joana Maynard**, Assistant Director, BC Office of AHANA Student Programs 

¶ Catherine McQuade** (CSON 2015), Chenille Morrison (CSON 2014), Melanie Chang** 
(CSON 2013), AHANA representatives to the Undergraduate Nursing Student Senate; 
CSON student Anya Diane  

¶ CSON faculty and administration:  Cathy Read, Susan Gennaro, Ann Burgess, Rosanna 
DeMarco, 

Judy Shindul -Rothschild, Melissa Sutherland, Patricia Tabloski, Danny Willis 
 
Guest:  

¶ Marina Pastrana, Program Administrator for the Montserrat Coalition, University Mission 
and Ministry, Boston College 

 
 
* Attended by phone link; **Not in attendance 
 
 
Minutes 
 
1. Call to order at 1pm: Susan Gennaro 
 
2.  Introductions  
 
3.  Minutes of October 21, 2011- approved as circulated  
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7.  Issues related to diversity recruitment at BC CSON 
 

-faculty ï full time and part time: Ann Burgess, Chair of the CSON Faculty Search 
Committee, reported that 32 applications for faculty positions were received this year.  
Of those, 38% were from minority groups (3 men, 2 African American, 2 Hispanic, 5 
Asian).  We await the results of the hiring process.  

 
 -students ï graduate and undergraduate: C. Read presented  the following data     
 (prepared by S. Gennaro): 
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