2024—2025 NONCUSTODIAL PARENT’S STATEMENT

This form is to be completed by the student’s noncustodial parent (whether divorced, separated, or unmarried living separately).

Boston College believes that the primary responsibility for educational expenses lies with the student and the family. Therefore, both biological parents
must submit financial information in order to establish a student’s eligibility for financial aid. A copy of the noncustodial parent’s 2022 federal income tax
return, including all schedules and W-2, and business tax returns (if applicable) are also required.



Student Eagle ID Number

I

List the people in your family in the grid below. . te Vs Jo T oy fe? fee R Ak gV ’ ta t .y - 24
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receive more 1¥1an half of thelr support from you and your current spouse¥



Student Eagle ID Number

Child support paid by both the noncustodial parent and spouse in 2022 $

Repayment of noncustodial parent’s and spouse’s education loans in 2022 $

Medical and dental expenses not covered by insurance in 2022



| declare that the information reported on this form is true, correct and complete.
| agree that, to verify information reported on this form, | will provide an o cial copy of my U.S. income tax return.

| further agree to provide, if requested, any other o cial documentation necessary to verify information reported.

Noncustodial parent’s signature

Date

Do you authorize Boston College to discuss the information collected on this form with the student applicant?  Yes  No

Include student Eagle ID number on each page of your application material and send to www.bc.edu/finaidupload. Detailed instructions,
including file limitations, are available under the “Applying for Aid” tab at www.bc.edu/undergradaid. Please note that it takes 48—72 hours
for your documents to be added to your financial aid file.

If you have any questions, please contact the O ce of Student Services at (800) 294-0294.
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Founded by the%ociety of Jesus in'1863, Boston College is dedicated to intellectual excellence and to its Jesuit, Catholic heritage. Boston College recognizes the essential contribution a diverse com-
munity of students, faculty, and sta makes to the advancement of its goals and ideals in an atmosphere of respect for one another and for the University’s mission and heritage. Accordingly, Boston
College commits itself to maintaining a welcoming environment for all people and extends its welcome in particular to those who may be vulnerable to discrimination on the basis of their race, color,
national origin, sex, religion, disability, age, marital or parental status, sexual orientation, military status, or other legally protected status.

Boston College rejects and condemns all forms of harassment, wrongful discrimination, and disrespect. It has developed procedures to respond to incidents of harassment whatever the basis or
circumstance. Moreover, it is the policy of Boston College, while reserving its lawful rights where appropriate to take actions designed to promote the Jesuit, Catholic principles that sustain its mission
and heritage, to comply with all state and federal laws prohibiting discrimination in employment and in its educational programs and activities on the basis of a person’s race, color, national origin,
sex, religion, disability, age, marital or parental status, genetic information or family medical history, or military status, and to comply with state law prohibiting discrimination on the basis of a person’s
sexual orientation.

To this end, Boston College has designated its Associate Vice President for Institutional Diversity to coordinate its e orts to prevent discrimination in accordance with this notice and applicable laws.
Individuals are welcome to raise any questions regarding this notice and the requirements of state and federal nondiscrimination laws with the Associate Vice President for Institutional Diversity: Boston
College O ce for Institutional Diversity (OID), 140 Commonwealth Avenue (O ce location: 129 Lake Street), Chestnut Hill, MA 02467, Patricia Lowe, Associate Vice President for Institutional Diversity/
Title IX Coordinator, patricia.lowe@bc.edu, Phone: 617-552-3334, Email: TitleIXCoordinator@bc.edu.

The Associate Vice President for Institutional Diversity oversees the e orts of the following additional Title IX coordinators: (i) Melinda Stoops, Associate Vice President for Student A airs and Student
A airs Title IX Coordinator (for student sexual harassment complaints), Maloney Hall, Chestnut Hill, MA 02467 (617-552-3482); (ii) Linda Riley, University Harassment Counselor, 129 Lake Street, Brigh-
ton, MA (617-552-0486); and (iii) Reshauna Cobb, Senior Associate Director Athletics, Internal Operations, 310 Conte Forum, Chestnut Hill, MA 02467 (617-552-8303).

The following federal laws and regulations require the University not to discriminate on the basis of race, color, national origin, disability, sex, or age in treatment, employment, admission or access to
Boston College and its educational programs and activities: Title VI of the Civil Rights Act of 1964 (Title VI), Section 504 of the Rehabilitation Act of 1973 (Section 504), Title IX of the Education Amend-
ments of 1972 (Title IX), the Age Discrimination Act of 1975 (Age Act), and their respective implementing regulations at 34 C.F.R. Parts 100, 104, 106, and 110. Inquiries concerning the application to
Boston College of each of the statutes and implementing regulations outlined above may be referred to the U.S. Department of Education, O ce for Civil Rights, 5 Post O  ce Square, 8th Floor, Boston,
MA 02109-3921 (617-289-0111).



