


�ƒ STD payments could continue for up to a maximum of 22 weeks, with medical 
documentation.  However, there may be fewer payments, depending upon the amount of 
accrued sick leave (and possibly vacation time) used at the beginning of the leave. 

 
�ƒ Employees will be responsible for their normal medical contributions during the initial six 

weeks, and if they are receiving sick leave and vacation pay beyond six weeks.  After the 
initial six weeks, if employees are receiving STD payments and/or PFML payments, the 
University will pay the full medical premium. 

 
�ƒ Normal dental plan contributions will be required throughout the period of disability. 

 
�ƒ 401(k) retirement plan contributions (the employee’s 2% and the University’s 8% or 10%) 


